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Introduction 
 
At LS-TEN we believe that positive behaviour is an essential condition for effective learning and teaching. We 
also believe that pupils and staff have the right to learn and teach in an environment which is safe, friendly, 
peaceful and fair. Positive behaviour must be carefully developed and supported. Appropriate high self-esteem 
promotes good behaviour, effective learning and positive relationships. Put simply, we believe pupils learn best 
when they feel safe and happy in school. The best results in terms of promoting positive behaviour arise from 
emphasising potential, rewarding success and giving praise for effort and achievement. We also know it is 
important to strike a balance between recognising positive behaviour and having appropriate consequences 
which are seen by all to be fair and just and applied consistently when standards are not maintained. It is the 
responsibility of parents and carers to work with the school in helping to foster positive attitudes and behaviour.  
 
Aims of our Positive Behaviour Policy  
 
This policy exists to provide a framework for supporting the aims of LS-TEN and ensuring the happiness and 
learning of every individual in our community. It will do this through;  
• Encouraging a calm, purposeful and happy atmosphere within school.  
• Helping our children develop into caring and thoughtful individuals who respect and value the feelings, 
opinions, beliefs, property and differences of others.  
• Encourage increasing independence and self discipline so that each child learns to accept responsibility for 
their own behaviour.  
• A consistent approach to behaviour throughout the school with parental cooperation and involvement.  
• Helping our children develop appropriate self esteem.  
• Encouraging our pupils to co-operate with one another and with the adults in school.  
• Help create a positive, stimulating learning environment where positive attitudes and behaviour are 
encourages and rewarded.  
• Help working alongside parents to encourage our children to develop socially, academically, orally and 
spiritually in preparation for a positive role in society.  
• Ensure that everyone is clear about their role when managing a pupil’s behaviour.  
• Make the children aware of unacceptable behaviour.  
• Allow all children equal opportunities to learn.  
• Allow all adults in school equal opportunities to fulfill their role.  
• Reward and encourage positive behaviour.  
• Use sanctions where appropriate in accordance with this policy.  
• To develop skills necessary to resolve conflict and differences of opinion with sensitivity.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Expectations of staff 
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Staff rights Staff responsibilities 

• Work in an environment where 
common courtesies and social 
conventions are respected. 

• Express their views and to 
contribute to policies which 
they are required to reflect in 
their work. 

• A suitable career structure and 
opportunities for professional 
development. 

• Support and advice from senior 
colleagues and external bodies. 

• Adequate and appropriate 
accommodation and resources. 
To be treated with care and 
dignity from all members of our 
school community. 

• Ensure that lessons are well prepared, making use of available 
resources. 

• Show interest and enthusiasm in the work in hand and in their 
pupils’ learning;  

• Listen to the pupils, value their contributions and respect their 
views;  

• Be sympathetic, approachable and alert to pupils in difficulty 
or falling behind;  

• Identify and seek to meet pupils’ special educational needs 
through the SEN Code of Practice;  

• Share with the parents any concerns they have about their 
child’s progress or development;  

• Expect high standards and acknowledge effort and 
achievement; pursue opportunities for personal and 
professional development;  

• Report suspected cases of bullying to Designated Teacher for 
Safeguarding or in their absence to Deputy Designated 
Teacher for Safeguarding. The Principal must also be 
informed.  

• Follow up any complaint by a parent about bullying, and 
report back within one week on the action which has been 
taken 

 
Expectations of learners 
 

Staff rights Staff responsibilities 
• Be valued as members of the school community;  
• Get help when they seek it, whether with their work 

or with bullying or other personal worries, and to 
have a sympathetic audience for their ideas and 
concerns;  

• Make mistakes, and learn from them;  Be treated 
fairly, consistently and with respect;  

• Be consulted about matters that affect them, and 
have their views listened to and, as far as is 
reasonable, acted upon;  

• Be taught in a pleasant, well-managed and safe 
environment;  

• Work and play within clearly defined and fairly 
administered codes of conduct;  

• Experience a broad, balanced and suitably 
differentiated curriculum, and to have any special 
learning needs identified and met;  

• Develop and extend their interests, talents and 
abilities. 

• Come to school on time 
• Respect the views, rights and property of 

others, and behave safely in and out of 
class;  

• Co-operate in class with the teacher and 
with their peers;  

• Work as hard as they can in class;  
• Conform to the conventions of good 

behaviour and abide by school rules;  
• Seek help if they do not understand or are 

in difficulties;  
• Accept ownership for their own behaviour 

and learning, and to develop the skill of 
working independently. 

 

 

 
 
Recognition and rewards 
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We believe in giving recognition for learners that make positive choices throughout the day, week, half term and 
term and we have a range of rewards and incentives. Although we acknowledge that some of our learners will 
display challenging behaviour we work tirelessly to help them to make the right choices on a daily basis. 
Learners can earn golden time which can range from skatepark and climbing wall sessions to use of Ipads and 
computers; further rewards can be earned throughout the week culminating in certificates from both the deputy 
and head of education that are sent home to parents and the half-termly and termly reward trips to places such as 
Keighley Railway, Xscape and Go-karting.  
 
Sanctions 
 
We work in partnership with host schools and communicate through weekly and half-termly reports. We also 
believe in giving learners opportunities to de-escalate, encourage restorative conversations and spend time 
ensuring that we explore the range of social and emotional barriers that our learners have to education. Please 
see the behaviour flow chart and behaviour level tables below.  
 
Fixed term exclusions 
 
In collaboration with schools we will look to fix term exclude learners if show continued poor behaviour/serious 
behaviour. We see fixed term exclusions as a last resort but they can range from 1-5 days. Staff who have been 
involved in any incident along with the Head/Deputy head of education will attend a re-integration meeting with 
parents/carers to discuss support and next steps.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 1; Rewards chart 
 



Positive Behaviour Policy  

Number:  Issued By: 
Ben Wilson/Liam Hunsdale/ 
Jessica Brown 

Date of Issue: 06/03/2019 To Review: 06/03/2020 

 
 

Accountable  Brave Caring 
                                    Resilient                                                        Relentless Positivity 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 2; Behaviour flow chart 
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Negative Behaviour Levels/Choices Consequences/Stages 
Level 1 
• Not on task  
• Disrupting other children, chatting in class  
• Not listening  
• Interrupting  
• Swinging on chairs  
• Ignoring instructions  
• Running around the class/corridor 

Pre-Stage 1 
 

Level 2 
• Persistence of Level 1 Behaviours 
• Intentionally damaging own or another pupil’s work  
• Minor vandalism – scribbling on tables 
• Misuse of school property or resources  
• Mild inappropriate language  
• Threatening behaviour  
• Answering back  
• Telling lies/getting others into trouble  
• Leaving the classroom without permission or being in an unsupervised area 
without permission 

Stage 1-5 

Level 3 
• Persistence of Level 2 Behaviours 
• Defiance  
• Dangerous refusal to obey instructions  
• Major disruption to class activity  
• Throwing objects  
• Stealing  
• Damaging property, vandalism, graffiti 
• Intentional swearing, gestures, bad language (aggressive with intent) 

Stage 1-5 

Level 4 
• Persistence of Level 3 Behaviours 
• Continued Racial Abuse  
• Bullying  
• Violence towards other learners or staff (hit, kick, punch, bite, spitting)  
• Continuous Sexualised Language 
• Leaving school premises without consent 
• Possession of Illegal Substances 

Stage 6 & 7 

 


